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A 
PARKING · .. 
Parking is today a universal problem. It is a daily aggrayation- for all 
at Douglas College. The New Westminster Campus faces a particularly 
difficult problem with the commencement of construction of the new 
administrative building in the south east corner of the campus. 
In the last couple of weeks a parking survey has indicated man~ illegally 
parked cars on campus • . ·. Tuesday, Wednesday and Thursday are particularly 
difficult days with as many as . 75 cars illegally parked . . To date~ .. this 
has been tolerated with only mild warnings as to the consequences. 
The New Westminster Fire Department has now after repeated warnings stated 
it will be necessary to tow away any illegally parked cars. This we do 
not wish to see. However, the scheduled construction will further reduce 
available space for parking. It is necessary to solicit your earnest co-
operation in respect to parking only in approved parking areas. 
If parking is not available next to your classroom or place of work please 
look around. Some legal spaces remain unoccupied even at peak load 
periods. 
The College Administration is aware of the parking difficulties and are 
negotiating with the municipality for additional parking areas. This is 
a long term proposition and we all have to await developments. 
A partial short term solution to our regularly tight parking situation is 
available at the Canada Games Pool parking lot. It will be necessary to 
use this facility if we are to avoid 'obstructing construction and possible 
damage to our cars. 
May we please have your co .. operation in the use "of legal parking space 
only on campus and in your use of Canada Games Pool park.ing lot. 
~ew Westminster Campus Administrator 
K. A. McCoy 
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Vancouver Centennial Museum 
H. R. MacMillan Planetarium 
Vancouver Maritime Museum 
1100 Chestnut Street 
Vancouver, B.C., Canada 
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IT'S ALL YOURS FOR FIFTY CENTS 
vfuat is? ~ell, l~t 1 s start with the Centennial Museum. If you're 
interested in finding out the fascinating history of this province, 
from earliest times until now, you can pass a pleasant hour or two 
exploring the galleries in the museum. The designers have aimed at 
a "total experience" effect - you don't just look at objects in glass 
cases here, you can (for example) walk through a Victorian kitchen • 
In the same building as the Centennial 1-iuseum is the Planetarium, 
with shows every night but Monday. From Vancouver's early beginnings 
to the spabe age, you've bridged the gap when you sit unuer the 
Planetarium dome with its man-maae sky and super-stereophonic effects. 
Across the lawns of Vanier Park you can now walk to the Maritime 
l·~useum. (You'll be admitted for the ·same 50¢ ticket.) They've got 
a marine radar unit, a perisctipe, mouel ships galore, many unusual and 
fascinating relics of history like a piece of flotsam from the lirecked 
"Lusitania" ••• and of course the fcu!lous schooner "St. noch". This 
gallant little ship was the first ever to sail through the Northwest 
~ Passage from west to east and home again. She has been ueclarea a 
National Historic Honument and is fully restored to her forr.ter glory. 
You can explore the interior of the ship, look into cabins that are 
complete to the last tiny detail - a book lying on an unmade bunk, 
socks peggea on a line to dry, a raaio playing the music of wartime 
19h4 when the ship made .hGr epic voyage. If you believe in ghosts, 
you'll lov.e the''St. Roch 11 ! 
All yours for fifty cents? If you're a stuaent with a card, j'es, it 
. ~ . 
is. The Centennial and He.ritime !·1usel.li!l.s ami. Planetarium (plus gift shop, 
bookshelves, cafeteria anll restrooms) in beautiful Vani er Park ri5ht on 
Kitsilano Beach, offers you an evening, a Saturuay or a Sunday, t hat 's 
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filled with experiences you'll remember. The settings are 
gorgeous (you can walk on the beach from the museums) ,and the 
whole complex is easy to get to from doWntown Van. A bus 
(23 Macdonald) will arop you at the corner of Cypress Street 
and from there it's no more than five minutes on the hoof. 
About the Cast 
The cast of Walsh includes students from Douglas College and a 
number of well-known actors from the area .. The role of Major 
James Walsh is played by Drew Kemp who recently appeared in 
Alice in ~londerland at the P.N.E. Drew also captivated audiences 
list spring as "Matthew" in the Surrey Arts Councfl production 
of Anne of Green Gables and faithful viewers of The Beachcombers 
~Y have spotted Drew in recent episodes. 
Doug Third of Haney portrays 11 Sitting Bull". Doug • s acting credits 
include the role of a father in The Fantasticks, "Mr. Bumble" in 
Oliver, and "Valverde .. in Royal Hunt of the Sun. 
The part of "Colonel Macleod" will be played by Gary Hetherington, 
w1th Dave Sayer as "Clarence .. , Doug Kier as 11 louis 11 , Harvey 
Ostroff as Sgt. McCutcheon, Gwyneth Harvey as Mrs. Anderson, 
John Hughes as Harry, the Wagon-master, and Eileen Bowcott as 
Mrs. Walsh. Other cast members include Lissa Kemp, Tom Davies, 
Alan Kwinter, Alan Dobko and Darcy Harvey. 
lJ 
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THE /JtT ~HO~l OF THE T2:AR 
"It costs a uollar . • . it ' s '·Jorth Len times t11at much ." "There a r en't 
enough superlatives in the :-:nelish lan:.:>uage •• . " "If you don ' t v i sit the 
Centennia l 1·~u 3cum again for· ten years, aon 1 t m. i.ss this show . " 
opener for Vancouver." 
"An ey e-
Thc·-c are some of the things the --:cH:;papers h<lVe :-aici. <.>.bout the 
Exhibit-ion of P.an:.iicraft i..rLs anc1 TraJitional Chir.r se p~,intings of 
!, Lj:1~:-u Province, China, _'l'lhich i!; at tl.e Centennial Euseum until Dec . l. 
This fabulous show - four galleries filled .. .,ith pAintings , cera;;tics , 
p<.:.pcr cuts, and e;;;broi.J.crics tJ-,e like of which you've never seen before -
r0turns to China v:hcn i ... ;teaves here, anJ will not be s: oHn any.·1hcre else 
in !Jorth ..:.::.ericH. 
Fro::: "'}co:·,;ia S tr;;.it:ht" to "':::'he rrovince" , tr.c press ho.s ur.anirnously 
r~v~ci. about the ~hinesc ~xhibit . ~t11 .1 ents h'ith cr>..rlls car. see it fo r 
fifty cents. 
. lon ' ~- russ it- ,)'OU 1ll be talking .?.·nout it ror y ears . 
THOUGHTS REGARDING CERTIFICATION 
As some of you know, I do not support the Faculty Association's 
stand on certification. I support the Faculty Association however, 
and am a member. Many of us are still quite confused re the in-
tricacies of certification. Here are some items of interest: 
1. one can be a member of the Faculty Association without 
supporting certificatio~. Indeed, the Association is the 
only available formal arena in which to be heard. If for 
instance, it were possible to have the Association reverse 
its stance, it is obvious such action could be accomplished 
by members only. This very thing occurred this month at U.B.C. 
2. in considering the application to certify, the Labour Relations 
Board may decide to conduct a vote. It will determine who may 
vote by determining who constitutes the "appropriate bargain-
ing unit". This unit may well include directors (notwithstand-
ing their recent agreement), part-time faculty, and possibly 
technicians. A simple majority vote in favour would encourage 
the L.R.B. to grant certification. While this vote is co~ 
pletely at the discretion of the L. R. B., it would probably 
be held to allow everyone to properly indicate his wishes 
(regardless of membership or non-membership in the current 
Faculty Association). 
3. once certified, the Association would bargain with the College 
Council for all members of the unit, whether or not one supports 
unionism, and payment of dues would be compulsory. 
4. either before or after certification, the Association would 
consider aligning itself with an existing national or inter-
national or provincial trade union e.g. B.C. Government 
Employees' Union and CUPE. Such affiliation would give an 
outside body influence over our internal affairs that would 
be very discouraging in my opinion. On the other hand, the 
Association could remain independent. I am against affiliation 
with an outside group- they want members, they want dues, they 
offer 'brotherhood' and 'solidarity'. The brotherhood is at 
a political level I find disadvantageous, the solidarity might 
well manifest itself only at times of conflict, aided and abetted 
by it. 
General Notes 
a) I really enjoy working at Douglas: I enjoy the respect 
I receive from colleagues and the administration; I enjoy the 
freedom I have in my work schedule; I enjoy the open atmosphere; 
I find my working conditions far from oppressive; I enjoy the 
remuneration. I do not believe our situation will be enhanced 
by trade unionism. On the contrary, I feel strongly that it 
will be jeopardized. 
~ ) 
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b) I see the walls crumbling when the Staff Association not 
only moves toward certification, but invites the B. C. Government 
Employees' Union to participate in its affairs. Many of us are 
really wondering just how long we'll want to be at Douglas if 
the staff becomes a trade union, and the faculty becomes a trade 
union. We do not want a frequent or even infrequent confrontation 
with the administration and between/among ourselves. Political 
organizations all too often hurl themselves headlong into polar-
ized, inflexible positions. ~the 'student is at the centre', 
is this in front of, or behind, the picket line? Please don't 
be naive, and think this can't happen; it just did in Vancouver. 
c) I can well understand the directors' attempt to dissociate 
themselves from the faculty. If the Government decides their 
duties and responsibilities make them 'inappropriate' for the 
unit, they'll at least be able to cross the picket line and get 
to work. You won't! I'll be a scab. 
d) Don't let me become excitable and melodramatic all by 
myself. If you support my position, let me know. There is 
still time to salvage what we have built up over the last 
few years. Don't belong to the 'silent majority' which often 
gets swept into unpleasant situations because of apathy. Get 
out and convince colleagues to vote against certification when 
the time comes, or better still, voice your opinion now and 
have the application withdrawn. DO IT! ! 
Murray Leslie . 
Business Department 
CHANGING WOMEN, CHANGING WORLD 
One of the major issues of our times is the questioning and re-definition of the traditional 
roles of women. Important changes in awareness are occurring regarding women's position in 
the social, economic, political, and domestic order. As a result, many women are seeking 
new avenues of self-expression and personal fulfillment. 
The Adult Educ~tion Division of the Langley School Board and Douglas College, in cooperation 
with Langley community organizations are co-sponsoring a one-day workshop for women. This 
is designed to provide women with a chance to hear informative speakers, to join in discus-
sions and to acquire practical information about opportunities for self-fulfillment. The 
fee is $1. Please bring a bag lunch - coffee, goodies will be provided. 
9:30 
10: Lll.) 
11:30 
to 
12:30 
WHERE: 
WHEN: 
Langley Civic Centre, 20699 - 42nd Avenue 
Wednesday, November 13, 1974 
TIME: 9:30 a.m. - 2:30p.m. and 7:30-9:30 p.m. 
*********** 
MORNING 
Registration, sign up for dis-
cussion groups. 
Keynote Address: KATHLEEN RUFF, 
Director, Human Rights, Dept. of 
Labor, Victoria, B. C. 
Coffee & Discussion 
LUNCH AND SHOP-IN 
A chance to "shop around", visit 
and ask questions at booths 
staffed by personnel and counsel-
lors from local volunteer groups, 
agencies, Canada Manpower and 
educational institutions including 
U.B.C., S.F.U., Douglas College, 
B.C.I.T., F.V. Regional and 
Trinity Western Colleges, and 
Langley Adult Education. 
PROGRAM 
12:30 
to 
2:30 
2:30 
********** 
AFTERNOON 
DISCUSSION GROUPS: 
Qualified resource persons will be 
at each group. 
Male/Female Relations: Old & New 
Women and Fun 
The Coming of Age 
Women and the Law 
Returning to Learning 
Women and Health 
"WHAT AM I DOING THAT I WASN1 T 
DOING FFVE YEARS AGO?" 
A panel of local women sharing 
personal experiences. 
Conclusion. 
A program has been arranged for the evening to accommodate those who work 
or are otherwise unable to attend during the day. 
7:30p.m. 
8:15 p.-m. 
"You've Come a Short Way, Baby!" 
JOAN WALLACE, Member, Federal Advisory 
Council, Status of Women. 
SHOP-IN (please see above) 
Same booths, same personnel and counsellors. 
charge for the evening; coffee provided. 
DOUGLAS COLLEGE 
MAD HATTER S~ORTS RE~ORT 
Douglas edges Malasptna 
The Couglas College rugby team put 
themselves back in contention to retain their 
Totem Conference rugby championship by 
defeating Malaspina 9-6 over the weekend. 
Playing into a stiff breeze in the first 
half Douglas held their oppoenents to a 6-6 tie 
score at the half on two field goals by 
DAVE JAGGER. Playing with the wind in the 
second half Douglas dominated play with Jagger 
kicking another field goal to round out the 
scoring at 9-6 in favour of Douglas. Condition 
were extremely wet and slippery making 
ball handling difficult and this explains the 
low score. 
Capilano still tops the league with 8 points 
followed by Douglas with 6. Next week 
Douglas takes on Capilano at Ambleside Park, 
and this match might quite possibly decide 
the league. 
PORT SHOEM BY THE SPEVERENT ROONER 
I've a Gouse and Harden in the country 
An ace I call my plown, 
A treat I can replace to 
When I beed to knee alone. 
Catterfly and butterpillar 
Perch on beefy lough 
And I listen to the dats and cogs 
As they mark and they biaow. 
Yes wature here is nunderful 
There is no weed for nords, 
While silling by my windowflutter 
Biny little tirds. 
SHORT POEM 
Po. 
q, 
TO: All Employees 
FROM: Supervisor of Personnel Admin. 
RE: Vacancy- Accounting Clerk lfv~/S~ 
--------------------------- I~ - -
Effective immediately the following 
position in the College is available. 
Position: Accounting Clerk 
Classification: Clerk Typist I I 
Salary Range: $513 - $597 
If no applicants fully meet the Pre-
requisites, appointment may be made 
at a lower classification level. 
In keeping with our policy of filling 
vacancies from within our staff whenever 
possible, we invite applications from 
all qualified employees who are interested 
in being considered for this position. 
If you wish to apply for this position, 
you should advise the Supervisor of 
Personnel Administration in writing 
by 7 November 1974. Quote Position 
Title used in this advertisement. 
L. C. Laurie 
Supervisor of Personnel Administration 
HI-JINKS AT THE CLUB 
Last Monday, thirty or so 11members 11 of the 
Faculty Association assembled to 11amend 11 
the Association 1 s Constitution. I say 
11members 11 since, as far as I can cletermine, 
none of those present was in good standing, 
none having fulfillerl the obligation of 
membership : the payment of the annual 
subscription specified by the Constitution 
(subject to a resolution adopted at the 
1973 A.G.M.) To draw attention to such a 
manipulation, you may argue, is puerile: it 
was the well-intentioned purpose of those 
present to raise the dues, and, provided 
they in fact pay them, little harm has been 
done. However, the assembly proceeded: 
to repudiate one purpose of the Associ-
ation1s existence, that of being a professional 
organization with professional goals, by 
deleting the clause establishing the 
Professional Development Committee; 
in essence, to amend the Constitution by 
admitting a class of people to membership 
by adoption of an ordinary resolution 
rather than the statutory extraordinary 
resolution (which requires notice); 
to adopt the Minutes of a previous meeting 
that stated a certain extraordinary resolution 
had been defeated yet circulated a 11 Constit-
ution11 that showed the resolution had been 
adopted! (I wonder what information was 
sent the Registrar of Companies - or if he 
has been notified at all?) 
Inattention to the letter of the Societies• 
Act, although resulting in illegality need 
not result in immorality; inattention to 
fact, the spirit of the Societies• Act and 
the membership 1 s wishes is another matter. 
Are these shenanigans befitting the group 
seeking to represent us in the sober matter 
of our contractual relations with our 
employer? 
J .H. 
Oct 25/74 
BADMINTON REPORT 
Marion Boots takes badminton singles for 
Douglas i,n Totem Conference .seas.on opener 
at Trinity Western, Saturday 
l1arion Boots of Douglas came up with some fancy 
footwork Saturday and hobnailed her opponents 
to win four straight: 11-7 and 4, 11-1 and 6; 
11-9 and 5;11-8 and 2 in Coll~ge women's 
badminton singles competition at Trinity 
Western College, Langley. 
Sandra Gibbons, also entered in singles 
for Douglas, downed Wagner of BCIT, 11-2 and 7, 
for equal third place. 
In men's singles play John Seder won one, 
15-6 and 8, and lost one, then took ill. Raymond 
Branson, in like competition, had one marathon 
match with three set games against Tyler of 
Vancouver Community College, outlasting him 
3-2;1-3;5-2. 
In men's doubles play Bob Johnson and 
Terry Beitel of Douglas made a conspicuous 
start in Totem play by coming within a whisker 
of winning it all:·l5-7 and 4, over Dick 
and Parnell of Douglas; 15-3 and 8 over 
Amlani and Hack of Capilano; and 11-15 and 16-18 
loss to Paterson and Malchynski, of Vancouver 
Community College. 
Jim Dick and Chris Parnell, also represen 
ing Douglas in men's soubles, gave Amlani and Ha 
of Capilano a good tussle; 9-15; 15-19 and 
8-15. 
In women's doubles play Ann Bain and 
Muriel Hale came very close to taking top spot, 
winning 15-6 and 2 over Gibbons and McKay of 
Douglas, 15-7 and 3 over Fuans and Barnett of 
VCC, and 15-5 and 5, over Wagner and Kroot of 
BCIT. Their only loss was a 12-15, 15-11 , 
8-15 set with Heffernan and Levitt of BCIT. 
Sandra Gibbons and Diane McKay, also 
representing in women's doubles, took 10 points 
in separate games against Heffernan and Levitt, 
of BCIT, and Evans and Barnett of VCC, 
Time ran out before the mixed doubles 
were too well underway, but Bob Johnson and 
Ann Bain won one, 15-6 and 3, over Chow and 
Kroot of BCIT, and lost one, 13-15 and 
9-15 to Riordan and Levitt of BCIT. Diane 
HcKay and Terry Beitel, also competing in 
mixed doubles for Douglas, dropped a close 
match, 15-18 and 16-18. 
This was a very creditable first outing 
by the team. Look for it to improve. 
Vancouver Community College, Langara campus, hos 
the next playday, Saturday, November 16th , 
/D· 
' ,·
DOUGU\S C~ ':GE LI8RARY 
\. 
/0 tr·M ... , ... , ... , ,, 
' '-. 
' .... ;} O(o ....... R,M. " / 
1cl p M / / / / ' 
' /f 
f 
l' 
c2 M " / ' , . 
. · 
\ ~M- R. M_. L\OCo 
o. /olU~ w.J~ ~ 
s NOVEM6£R \91L1 
// . 
I . /;G I 
MEMO 
TO: All Employees 
FROM: Supervisor of Personnel Admin. 
RE: Vacancy - Financial Aid -
Admissions Clerk 
-----------------------------
Effective December 16th the following 
position in the College~ available. 
i..;,1t- b.:_ 
Position: Financial Aid -
Admissions Clerk 
Classification: Clerk Typist I I I 
Salary Range: $553 - $644 
The job description for this position 
is posted on all Staff Notice Boards. 
If no applicants fully meet the Pre-
requisites, appointment may be made 
at a lower classification level. 
In keeping with our policy of filling 
vacancies from within our staff whenever 
possible, we invite applications.from 
all qualified employees who are Interested 
in being considered for this position. 
If you wish to apply for this position, 
you should advise the Supervisor of 
Personnel Administration in writing 
by 7 November 1974. Quote Position 
Title used in this advertisement. 
L. C. Laurie 
Supervisor of Personnel Administration 
MEMO 
TO: All Employees 
FROM: Supervisor of Personnel Admin. 
RE: Vacancy - Continuing Education 
Clerk Typist 
------------------------------
Effective immediately the following 
position in the College is available. 
Position: Continuing Education 
Clerk Typist 
Classification: Clerk Typist Ill 
Salary Range: $553 - $644 
The job description for this position 
is posted on all Staff Notice Boards. 
If no applicants fully meet the Pre-
requisites, appointment may be made 
at a lower classification level. 
In keeping vli t h o_ur pol icy of fi 11 ing 
vacanc;es frorn=within our staff whenever 
possible, we invite applications from 
all qualif~ed employees who are interested 
in being c~nsidered for this position. 
If you wish to apply for this position, 
you should advise the Supervisor of 
Personnel Administration in writing 
by 7 November 1974. Quote Position 
Title used in this advertisement. 
L. C. Laurie 
Supervisor of Personnel Administration 
rfM) TO: Au. FACUL TV 
FR0'1: LILLIAN SoGA - Ass 'T LIBRARIAN 
fll.JI>Io-VISUAL SeRVICES 
THE SPRINi Sflt£STER IS APPR<Y\CHINJ 
FAST, &> BY DECEMBER J.3 \E KXJL.D APPRECIATE 
YOUR COOPERATION IN SENDIOO US FILM 
RECJJESTS FOR TI£ NEXT TERM WITH DEFINITE 
DATES, THEN ~ CAN BEGIN THE BOOKit-«l 
PROCESS BEF~E VACATION AND AVOID HASSLES 
AND OVER'ftELMINi REQUESTS LATER , SEND 
T~ TO ~LEN HAlXlHTON - r£w 'rESlMINSTER 
CNt1PUS LIBRARY. 
Rl"SH JOB CALENDAR 
-:In ~r ftcl exhitxhen ~\ .game., 
'-the ~Uj~ ilil~ rren~ -Tmm --toctcn 11le. ~ 
'~ I=Ciice, <'iL,uud- ~~ 9te ~rsl- \ulf ~ <fue g-.tf(lR_ J 
J:tuC\h~ sh:\_\."fct (i)x,_ rtSU.tt d- a la-m L..._-6 su.Mnl'r 
c.) ._]) ' 
~ ~ ) 3pJrl.\1) ~r:5 ~ ~h~l ruuJd no\-
~ up WI~ <rne. h\\Qr> iD~er, \n-shlfe p:>li~ ­
wt-o fero~ ().._ ~h run-0-r'd.-gUY\ ~C.t.. . Tn 
'the erw.\~ 3tx:clAout vf <the, ~OYlcl Ycif?., ~Q,_. 
~~ 1o axJeh @ttl ~·~ 1n1~--ume. ~piel , 
euer.ed. 1ht t}.:Qre,. Ol'1Ct o" ~ ~rnJ m(~ eJ- qu_•. 
r \o.icl ~n qru_ ~_, Uni loenJ- <!)() -1u win lfu_ 
8Crre ~ 'Yne-~ ~ e} ~~ fu (pi , 
NEG FRI FRI THU WED TUE MON 
8 7 6 5 4 3 2 
16 15 14 13 12 11 9 
23 22 21 20 19 18 17 
31 30 29 28 27 26 24 
38 37 36 35 34 33 32 
E very job is '"rush'. Everyone wants his job yesterday. With of the month bills to be paid. as there isn't any first. The 
this calendar. a customer can order his work on the seventh tenth and twenty-fifth have also been omitted- in case 
and have 1t delivered on the third. All customers want you have been asked ro pay on one of these days. There 
their job by ~'r iday; so there are two Fridays in each are no bothersome non-productive Saturdays and Sun-
week. There are seven extra days at the end of the month days, so there is no time-and-one-half or double time to 
- for those end-of-the-month JObs. There will be no f irs t pay. There"s a new day each week called Negotiation Day. 
;rj . , 
I . 
"· 
l he word corporation usually evokes the image of a massive structure , like IBM, Alcan or 
General Motors. However, corporations 
come in all sizes-from the large public 
corporations consisting of fifty or more 
shareholders to small private companies. 
In some provinces it is possible for one 
person to form a company and appoint 
himself as its only director. As a matter 
of fact most people engaged in provid-
ing services (e .g. musicians, engineers, 
coaches, actO!S, radio announcers, 
pharmacists) may cause the incorpora-
tion of a company of which they or 
members of their families are the con-
trolling shareholders. In most cases 
these people arrange for all the income 
that they previously received , to be 
earned by · companies that they create 
and own, and they become salaried 
employees of the companies. In other 
cases they just pay a fee to the corpora-
tion for the services it administers to 
aspects of their business. By Mark Ricketts, Financial Editor 
~~L~~-~~-------------------------
/,: 
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This practice of interposing a cor-
poration between an individual and a 
source of income can result in tax sav-
ings. As a result there have been a num-
ber of court cases fought between the 
Minister of National Revenue and tax· 
payers, the principal issue being, 
whether the income of the company 
incorporated to carry on the busmess 
normally conducted by the mdividual, is 
the income of the company 0r the 
individual. The result of these cases 
seem to suggest that the ordenng of 
one's affairs to mmunise tax ts qutte 
legitimate. As Mr Justice Donovan satd, 
"The heavy inc1dence of surtax on large 
incomes has for some time led artistes 
and others m the world of entertain-
ment to adopt the device of formmg a 
hm1ted compary which they control, 
and giving the company, hy means of a 
service agreement, the nght to their 
services. In return the company pays the 
art1stes some modest salary. TI1e com-
continued next page 
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''The Company, Ra~~~11T. Saxe~, Ltd. 
became the head coa«b of tk3 Tim~s" 
pany then hires the artiste out to some of Mr. Sazio's previous business 
whomsoever requires his service and interests, the company acted as manager 
itself obtains the consideration for and rental agent of an office building, 
them.-All this is perfectly legitimate managed a medical clinic and engaged in 
and indeed, in the case of persons whose some real estate. The company also 
high earnings may be shortlived, under- contracted with a newspaper for a series 
standable ... " of articles on football and negotiated 
An example of such an incorporation for a regular radio and television pro-
is demonstrated in the case of Ralph J . gram. These were all conducted by Mr. 
Sazio, who in the sixties, was head Sazio and in all cases the remuneration 
coach of the Hamilton Tiger-Cats Foot- was paid to the company. 
ball Club. Mr. Sazio, in addition to his Mr. Sazio then resigned as head 
coaching assignments, also managed the coach of the Ticats, and the same day 
affairs of a leasing company, sold insur- the Club agreed to employ the company 
ance, operated a restaurant and man- Ralph J. Sazio, Ltd. as its head coach, at 
aged a farm. In 1964 he formed a the same annual salary of $18,000 plus 
company, Ralph J. Sazio, Limited, in bonuses, for the duration of the original 
which he was the principal shareholder agreement between the Ticats and Mr. 
owning 501 shares of the 1001 common Sazio. The resulting contract between 
shares issued. The other shareholders the company and the Club stated that 
were his wife who owned 499 shares "Ralph J. Sazio Limited shall well 
and a Dr. C.C. ·Hopmans who owned and faithfully serve the Club and use its 
one share. The objects for which the best endeavours to promote the interest 
company was incorporated were as of the Club and during the term of this 
follows: agreement it shall restrict its entire 
a) To engage in the business of furnish- business undertaking and operation and 
ing advice and services with respect to the efforts, endeavours, talents, business 
the coaching of sports and athletic operation and undertaking of any of its 
endeavors of every nature and kind and officers, directors or servants to the 
for this purpose to enter into, make, business of the Club . ... 
perform and carry out contracts of if the company shall at any time, by 
every kind with any person, firm, as- reason of death, illness, mental or 
sociation, private corporation, public physical incapacity of Ralph Joseph 
corporation, municipal corporation or Sazio be incapacitated from carrying 
body politic. out the terms of this agreement, accord-
b) To acquire rights to the services of ing to its true intent, or if the said 
and to employ persons in any and all Ralph Joseph Sazio shall cease to be an 
fields of sports and athletic endeavours officer, director or servant of Ralph J. 
of every nature and kind and to con- Sazio, Limited devoting his whole time, 
tract or deal with others with respect to attention and talents to the business of 
the services of such persons. the Company, the Club shall be at 
c) To organise, re-organise and manage liberty to terminate this agreement and 
the business or operations of any other the Club shall only be responsible to 
company, corporation, firm, business or pay to the Company an amount for 
undertaking whatsoever, and to receive remuneration proportionate to the num-
in payment therefor fees, royalties, ber of months served by the Company 
commissions and other remuneration in during such year." 
cash, securities or other property: and ln 1964 Mr. Sazio reported the 
d) To purchase, receive, hold, own, sell, $6,000 salary he received from the 
assign, transfer, mortgage, pledge or company as his sole income. The Mini-
otherwise acquire or dispose of shares, ster of National Revenue assessed Mr. 
bonds, mortgages, debentures, notes or Sazio on the basis that the income of 
other securities, obligations or contracts the company, Ralph J. Sazio, Limited 
of any company, corporation or was taxable to Mr. Sazio personally and 
association. not to the corporation. The Minister 
In 1964 Mr. Sazio agreed with Ralph contended that? 
J. Sazio Ltd. to be its general manager (I) the amounts received by the corpor-
at a remuneration to be determined ation were taxable to Mr. Sazio as 
from time to time. Initially, his salary income from employment; 
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Football Club were for services rendered 
by Mr. Sazio and not by his company, 
and 
(3) the transaction was not a bona fide 
business transaction but rather a device 
designed to artificially reduce the in-
come of the taxpayer. · 
The courts, however, found that there 
was nothing illegal in Mr. Sazio's forma-
tion of the company. As they said .. the 
company was fully competent to engage 
in football coaching activities and the 
agreements entered into in connection· 
with these activities were bona Ode 
commercial transactions." As Mr. Jus-
tice Cattanach said, "There is no doubt 
whatsoever that the company is a pro-
perly constituted legal entity and that 
the company could legitimately carry 
on the objects for which it was in-
corporated. Any person rendering ser-
vices may incorporate a company to 
render those services provided there is 
no prohibition of those services being 
performed by a corporation rather than 
a natural person." 
It is evident from this and a number 
of other cases that the ordering of your 
affairs to reduce tax is acceptable. But 
the key thing is the ordering of your 
affairs! 
Benefits of 
Incorporation 
nincorporated businessmen are pre-
cluded under the Income Tax Act 
from obtaining a deduction for 
salary paid to wives assisting them in the 
business- a restriction which is an ob-
vious hardship in many practical situa-
tions . Thus a doctor whose wife ·is a 
registered nurse could not pay her a 
salary for her services and get a deduc-
tion from income for tax purposes. 
Under incorporation however, a nursing 
service, owned by the doctor and his 
wife, could be formed to supply him 
with staff and medical supplies. For this 
service he pays a fee and his wife gets a 
salary which is deductible. An example 
of this is furnished by the case of a 
dentist in Belleville, Ontario. In- 1963 a 
corporation was formed of which the 
dentist's wife owned all the shares. As 
an employee-shareholder of the com-
pany she managed both the business and 
the practice. In addition she purchased 
continued page 50 
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dental supplies wholesale and sold them 
retail to her husband and to other 
dentists in the area. Prior to the forma-
tion of the company she had some 
business experience and had taken some 
m<jJ1agement courses. The Tax Appeal 
Board felt that all the signs indicated a 
genuine corporate enterprise begun 
primarily for the management of the 
dentist's practice and not in order to 
overcome any particular facet of the 
Income Tax Act. 
Thus the professional will be entitled 
to employ his wife as long as she is 
qualified to perform the duties for 
which she is employed. 
Another advantage with incorpora-
tion is that a portion of the income 
which would otherwise have been taxed 
at individual rates is diverted into the 
corporation to be taxed there at the 
lower rate. However, this for the most 
part means "fly now, pay later" since 
the ' advantages do not generally mean 
permanent savings but rather postpone-
ment or deferment of tax. 
The top marginal rate of tax applic-
able to individual taxpayers in Canada 
now exceeds 60% and is reached at the 
$60.000 income level. On the other 
hand, companies are subject to a rate 
approximating 5lf.0 thus providing a 
10% differential in tax rates. There are 
also other tax saving possibilities that 
might result to the individual from 
incorporation, since certain companies 
qualify for an approximate 25% tax rate 
on up to $50,000 of their business 
income. To qualify there are restric-
tions, not the least of which is the 
requirement that such business income 
be of an "active" variety (the term is 
not defined in the legislation but the tax 
collectors have offered their thoughts in 
published guidelines). Another restric-
tion is that once the company has 
accumulated $400,000 in active busi-
ness income the low rate goes. 
In addition to salary and other bene-
fits the directors of the corporation may 
decide to create a benevolent retirement 
plan for you. They may also pay all 
your expenses and carry large amounts 
of key-man insurance on your life. 
There are other advantages, each of 
which, depending on the circumstances, 
can be equally important. The corpora-
tion offers a vehicle whereby an indi-
vidual may limit and control his lia-
bility. Segregation of activities in a 
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company may lead to increased effici-
encies and a far more effective operation. 
The corporation itself can also play an 
important role in a businessman's estate 
plan. 
Another thing. Since the income 
earned by the corporation accrues to 
the corporation's shareholders, the pro-
fessional ran benefit indirectly by hav-
ing members of his family become 
shareholders. If the members of his 
family subscribe for the shares with · 
their own money, any dividends which 
the corporation might pay would be 
taxable to them at their lower marginal 
rates of tax. (This of course assumes 
that the members of his family are 
earning less than he is.) · 
The following illustrations give a few 
situations which we should try to avoid 
as they would be frowned upon as 
tax-saving devices. 
INCORPORATION MAY NOT BE VALID 
IF BARRED BY THE PROFESSION . 
The company must not be inconsistent 
with the basic regulations of the profession. 
doctor transferred all his real and 
personal property to a company 
which he incorporated. He was the 
controlling shareholder and all the in-
come earned by him and his assistant 
were credited to the corporation. As a 
shareholder-employee of the company 
he contracted with the company for a 
fixed salary, which was the amount he 
reported as income. The Minister of 
National Revenue treated the total fees 
credited to the company as the doctor's 
personal income. This decision was 
based primarily on the fact that a 
corporation cannot practice medicine in 
Canada in accordance with the Medical 
Act. 
The practice of medicine in Canada, 
said the Tax Appeal Board in another 
case, "only may be carried on by a 
) I 
natural person involving a personal 
responsibility to the patient and to the 
governing body of the profession. A 
physician is precluded in fact and in law 
and as a matter of public policy from 
practising the profession of medicine as 
the agent of a corporation." This case 
was appealed, but the courts offered 
greater detail to the principle of oppos-
ing an incorporation that is not 
sanctioned by the medical . profession. 
As they said, "the corporate name was 
not displayed on the medical clinic 
premises, it was not listed · in the 
telephone directory nor was the Com-
pany entered in The British Columbia 
Medical Register maintained by The 
College of Physicians and Surgeons of 
British Columbia in accordance with the 
Medical Act, 1960. The Company could 
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not be so registered because member-
ship in the College is predicated upon a 
prescribed period of study and passing 
qualifying examinations. From their 
very nature, these requirements can 
only be met by natural persons." 
A case that would not be incon-
sistent with the requirements of the 
profession, is one in which a doctor 
incorporates a non-professional service 
or management company to relieve him 
of his professional duties by providing 
him with staff, medical supplies, equip· 
ment and accommodation. 
In some provinces the Corporation 
Act does not prohibit "persons applying 
for the incorporation of companies to 
carry on the practice of law, medicine , 
accounting, engineering and any other 
profession." But "in actual fact .. , 
most of the governing bodies of these 
and other professions have, pursuant in 
some cases to statutorily conferred 
powers, pa~sed rules or regulations pro-
hibifing persons subject to their juri~­
diction from .carrying on business in 
incorporated form." 
AN INCORPORATION 
MUST NOT I3E AN 
INC0~1PLETE TRANSACTION 
The documentation must 
show the exitence of an agreement. 
salesman who was employed by a 
garment . firm decided to form a 
company. Of the 200 .shares 
issued, 198 were held by him, one by 
his wife and one by a third party. Prior 
to the formation of the company the 
salesman received a commission on gross 
sales from the garment firm and at times 
employed other salesmen and secretaries 
charging their salaries to his commis-
sion. After the formation of the com· 
pany the salesmen and secretaries for· 
merly employed by him were still 
included in the garment firm's pension 
plan, unemployment insurance scheme, 
blue cross and medical service benefits. 
The Minister assessed the taxpayer for 
tax on the commissions earned, ignoring 
the existence pf the company, and the 
Tax Board allowed the salesman's appeal. 
On appeal to the Federal Court, the 
court, in a judgement released April 30, 
1973, allowed the Minister's appeal. 
The Federal Court took the position 
that, although the salesman formed a 
company, no written agreement had 
been entered into between the garment 
firm and the company and there was no 
written document showing the relation-
tip between the parties or stating the continued page 53 
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firm and the company and there was no written document 
showing the relationship between the parties or stating the 
terms in which the business was to be carried on between 
them. (Note the lengthy agreements in the Sazio case.) In 
addition, the newly-formed company had no competing line 
in any of the added lines and had there been any competition 
with the garment firm that line would not have been 
continued . 
It is essential in any incorporation to ensure that the cor-
poration is provided with powers to carry out its duties and 
does in fact carry on the business on its own behalf and not 
as a puppet of Mr. X or a mere assignee of his income . 
AN INCORPORATION MUST NOT BE A SHAM 
The documentation must jive 
with reality. 
Afew years ago a doctor arranged for his wife to be em-ployed by a corporation controlled by a chartered accountant who was a friend of his. He paid the cor-
poration $500 per month to provide him with a receptionist. 
accounting, office management and stenographic services. 
The corporation paid his wife $465 a month to perform 
these services. The $6.000 per year deductible expenditure 
that Dr. Murphy paid the corporation that cmployeed his 
wife was disallowed by the Minister of National Revenue. In 
this situation the documentation existed in so far as the com-
pany involved was wholly owned by a chartered accountant 
but in reality it did nothing for the doctor beyond terming 
his wife its employee. lt was an artificial transaction. or as 
the courts would say, "a sham, a cloak , a simulacrum". 
AN INCORPORATION '.lUST BE '.tORE 
THAN A TAX SAVING DEVICE 
The documentation's sole objective 
must not be tax reduction. 
The object of lax avoidance must not emerge as the only motivation for incorporation . If. however. the corporation is a bona fide business transaction with 
commercial objectives. then. any resulting saving in income 
will be regarded as incidental to the overall plan. 
In one case the courts contended that the management 
company incorporated by a lawyer was really used as a two 
way conduit pipe through which to move funds back and 
had paid $9,500 to the company. In the meantime. the com-
pany had purchased from the lawyer's wife the house in 
which he lived. 1l1e lawyer gave his wife his promissory note 
for the net purchase price, and set up a credit to himself on 
the company's book for the same amount. The company 
then paid him $9,000, as part repayment of its indebtedness 
to him . On the same day, the lawyer deposited the $9,000 in 
the bank account of his law firm treating it as a loan payable. 
ln reporting his income from his law firm, the lawyer 
deducted the $9.500 management fee as an expense. The 
Minister refused to allow the deduction. claiming that the 
$9,500 was not an expense incurred for the purpose of earn-
ing income, that the expense was not reasonable , and that, in 
any event, the deduct ion could not be allowed because it 
would artificially reduce the lawyer's income. The courts 
upheld the ~linister's judgement. 
But in another case the courts allowed a neductible ex-
pense, because they ruled that the facilities company was 
incorporated and did in fact supply all the facilities, equip-
ment and employees for the doctor's practice. 
In other words the courts must find some other reason 
besides the intent to save tax to justify the fact of 
incorporation. $ 
forth between his practice and the corporation, for the sole ( 
purpose of a~tificially reducing income. (,.... . 
What happened in this case is quite interesting. The lawyer 
' had a private management company incorporated , of which \
he and his wife became the only shareholders and of which { \ 
he became the president. An agreement was signed by the ' 
management company and the law firm under which the 
company took over the control and supervision of the law 
office administration in return for a management fee of 
$1,000 per month. During the first nine and a hali months of 
the company's existence, the lawyer, as the company's agent, 
spent a fair amount of time improving the administrative 
efficiency of his law practice . He received no remuneration 
from the company for his services although the law practice (-( 
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